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MAC Annual Meeting  
April 10–12, 2025 

“Serving It Up” Minneapolis Style

It will be more than hotdish on the table when Minneapolis, Minnesota, hosts the 2025 
Annual Meeting of the Midwest Archives Conference. The Local Arrangements and 
Program Committees are whipping up a satisfying menu to suit every archival taste. 
Located on the Dakota and Ojibwe lands of Mni Sota Makoce along the shores of Haha 
Wakpa (the Mississippi River), Minneapolis and the adjacent capital city of St. Paul are 
known as the Twin Cities. The conference hotel is located in the heart of Minneapolis, 

(Continued on page 3)

Minneapolis, 1857. Image courtesy of Hennepin County Library.
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President’s Page

January 2025

Dear MAC members,

As we enter the new year, some members of our community may find themselves filled with heightened 
anxiety, uncertainty, and—in some cases—fear. Acknowledging that our country’s political, societal, and 
economic issues affect us all in different ways based on our identities, values, and situations, I want to reassure 
our community that MAC will continue to be a welcoming, safe space for all, spurred by the collegiality of its 
members and the creation of spaces that invite conversation and promote connection. The psychological safety 
and authentic self-expression of our members are of the utmost importance, and MAC will uphold the Core 
Values and Code of Ethics for archivists as principles of our profession as well as the MAC Code of Conduct 
and Statement on Diversity, Equity, Inclusion, and Accessibility as it relates to ensuring an environment of 
cooperation, collaboration, and mutual respect in all our physical and online spaces.

Best,

Jennie Thomas
President, Midwest Archives Conference 
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across the street from Orchestra Hall, one block from the 
Nicollet Mall shopping and dining corridor, and just a 
few blocks from the Hennepin Avenue theater district—
including First Avenue, famous as a frequent concert 
venue for Minnesota-born and -based musician Prince. 
A longer stroll or a short (free) bus ride brings you to the 
historic riverfront area, featuring the Mill City Museum, 
the Guthrie Theatre, and the iconic Stone Arch Bridge. 
Transit to and from the airport or the Amtrak depot in 
St. Paul is easy via the light rail just a few blocks from 
the hotel. 

We are excited to feature Fallon Carey, digital archives 
manager for the National Native American Boarding 
School Healing Coalition, as our plenary speaker this 
year. Ms. Carey’s keynote, “Curating Boarding School 
Records for Historical Accountability and Community 
Healing,” will highlight the multifaceted nature of this 
work, including the technical and ethical challenges of 
managing sensitive historical data, ensuring respect for 
cultural protocols, and addressing the dual responsibilities 
of providing public access and safeguarding Indigenous 
perspectives. 

Plan to come early for workshops on Wednesday, April 
9, including the Society of American Archivists’ course, 
Digital Forensics: Fundamentals. You’ll also want to be 
on hand for the DEI Unconference, which will happen 
8:00 a.m.–12:00 p.m. on Thursday, April 10. You can also 
tour local repositories, including the Minnesota Historical 
Society, the Hennepin County Library, the Elmer L. 
Andersen Library at the University of Minnesota, and 
more to be announced.

Look for many more details and registration information 
through MAC communication channels. In the 
meantime, feel free to reach out to the Program or Local 
Arrangements Committee with any questions. Keep an 
eye on the Annual Meeting blog at https://mplsmac2025 
.wordpress.com. We will be posting regular updates about 
meeting highlights and logistics as well as fun things to 
do outside the conference. We hope you are building up 
an appetite for a real feast!

St. Anthony Falls, Stone Arch Bridge, and Milling District 
postcard, undated. Image courtesy of Hennepin County Library.

First Avenue and 7th Street entry, 1970s or 1980s. Image 
courtesy of Hennepin County Library.

MAC NEWS—Continued  
Emily DuGranrut, Assistant Editor 



4  MAC Newsletter  •  January 2025

Vice President’s Column
Happy Halloween! That seems like an odd greeting in 
January, but I’m sitting here editing this article draft on 
Halloween, hoping that at least a few trick-or-treaters brave 
the wind to come eat this candy before I do. Thankfully, 
the weather was absolutely beautiful during the MAC 
Fall Symposium in the Quad Cities, so we really got to 
enjoy the beauty of Augustana College’s campus. This was 
my first time attending a Symposium, and I had such a 
good time! If you’ve ever been to a symposium, you know 
the smaller number of people attending makes for some 
really fantastic and open conversations. A big thanks to 
planners Anne Thomason and Micaela Terronez (and all 
her Augustana colleagues) for putting together such a great 
program and taking care of all the little details that make a 
huge difference. Thanks to speakers Stephanie M. Luke of 
the University of Illinois Urbana-Champaign and Kristen 
Whitson of WiLS (Wisconsin Library Services) for sharing 
their expertise with us and for creating a welcoming and 
open environment. And finally, thanks to all my fellow 
attendees for sharing your thoughts, recommendations, 
struggles, and victories.

Seeking Symposiums
Speaking of Symposiums, do you want to host one? 
MAC is still looking for a location and topic for the 2025 
Fall Symposium. If you are interested but need more 
information, you can find past locations and programs, 
along with the timeline and planning manual on the 
MAC website under the Meetings tab. This is a good place 
to start, but if you just want to talk to someone about 
it—reach out! I’m happy to act as a sounding board and 
answer any questions you might have.

2025 Annual Meeting
April 9–12, 2025
Minneapolis, Minnesota
Planning for the Annual Meeting in Minneapolis, 
Minnesota, is well underway, and it’s shaping up to 
be a fantastic meeting! MAC will be “Serving It Up” 
at the Hilton Minneapolis, April 9–12, 2025. Many 
exciting events are returning this year, thanks to hard 
work by Program Committee cochairs Amy Lisinski 
and Shae Rafferty, Education Committee cochairs Scott 
Brouwer and Brandon Pieczko, and Local Arrangements 
Committee cochairs Aiden Bettine and Kate Dietrick. 
Make sure you check out their column for more details, 
and keep an eye on the Local Arrangements blog for local 
highlights and announcements at https://mplsmac2025 
.wordpress.com.

2026 Annual Meeting
Columbus, Ohio
Despite being knee-deep in planning for the 2025 Annual 
Meeting, I am excited to announce that we have a location 
for the 2026 Annual Meeting! MAC will be meeting in 
Columbus, Ohio. While I don’t have many details to 
announce yet, Local Arrangements cochairs Tamar Chute 
and Brenda Foster are hard at work brainstorming ideas. 
Did you know Columbus has a Brewery District? Sign 
me up for a pub crawl!

As always, please reach out to me if you ever want to talk 
about anything MAC related! I’ve enjoyed talking with 
many of you over the past six months in this role and hope 
to hear from more of you!

Attendees at the 2024 MAC Fall Symposium

MAC NEWS—Continued  
Emily DuGranrut, Assistant Editor 
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Minutes of the Council Meeting  
May 2, 2024 

Des Moines, Iowa
Attendance: Jennie Thomas, Kyna Herzinger, Anne Thomason, Marcella Huggard, Mary Ellen Ducey,  
Greg Bailey, Kate Dietrick, Laurinda Weisse, Jerice Barrios, Benn Joseph, Jaycie Vos, Scott Brouwer,  

Cara Bertram on Zoom, Sasha Kim on Zoom, Rosalie Gartner

8:00–8:10  Welcome and Introductions (Thomas)
Attendees introduced themselves.

8:10–10:00  Officer and Task Force Reports

President (Thomas)

See written report for updates.

VP Report (Joseph)

VP Joseph summarized the Fall 2023 Symposium report. 
See written report.

2024 Spring Meeting

Joseph summarized the key points and questions from 
the 2024 Annual Meeting Report and other details that 
emerged:
•	 Registration remained open so we were up to 264 

attendees and 38 virtual registrations. Lower number 
of virtual registrations. Point of discussion for the task 
force.

•	 Workshops had lower attendance than previous year.
•	 No DEIA unconference this year.
•	 Everybody received the Zoom links.

2024 Fall Symposium, Augustana College, Rock Island, 
Illinois

Thomason reported on the Fall Symposium in the Quad 
Cities on reparative description workflows and requested 
a vote on the budget.

Council discussed the honorarium for the Symposium and 
the need to have parity for speakers. Council discussed 
that there could be exceptions depending on the situation, 
including the budget for the Symposium and how much 
work the speakers put into preparing the workshop.

It was noted that the manual for the Fall Symposium and 
the Education Committee Manual probably need to be 
updated.

Vote: Council approved the submitted budget for the 2024 
Symposium with one change: the nonmember registration 
rate was changed to $200.

2025 Spring Meeting in Minneapolis

“Serving It Up” will be the theme. There have been 
challenges finding a big enough hotel, but the Hilton will 
be big enough and fits our price range. Council discussed 
increasing registration rates. Council also discussed the 
need to explore alternative locations as hotels continue 
to be too expensive. A group will be convened to discuss 
alternatives.

Vote: Council voted to approve the following registration 
fees for the spring 2025 Annual Meeting:

Regular registration: $235 members, $285 nonmembers, 
$75 students (same)

One-day registration: $125 members, $150 nonmembers

Guest registration for the reception: $50

Virtual registration: $100 members, $125 nonmembers 
(assuming we do virtual the same way)

Vote: Council voted to approve the theme of “Serving 
It Up.”

Fall Symposium 2025

The location of Sioux Falls, South Dakota, is under 
consideration.

Annual Meeting 20026

Proposal forthcoming, likely from The Ohio State 
University in Columbus, Ohio

Treasurer (Barrios)

2024 Budget

The biggest concern in our budget is that conferences are 
too expensive.

Vote: Council approved the 2024 budget as submitted.

(Continued on page 6)

MAC NEWS—Continued  
Emily DuGranrut, Assistant Editor 
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(Continued from page 5)

Secretary (Thomason)

Benn Joseph will be the new contact for MAC in Illinois 
for tax documents.

Nominating Committee Chair 

Thomas requested that everyone think about good people 
for the Nominating Committee chair.

Virtual Meeting Task Force (Herzinger)

Herzinger reported on the Virtual Meeting Task Force 
which developed many creative ideas. Council held a 
robust discussion about raising conference registration 
rates, seeking out event locations where we have more 
choices for vendors, finding different types of venues, 
considering the edge of cities rather than central areas, 
renegotiating the contract with AMC, having more 
content throughout the year and after the conference, 
having a virtual conference every three years, and more. 
Everyone agreed these ideas would need to be presented 
to the membership before moving forward.

Regional Organization Membership Assessment 
Task Force (Huggard)

Huggard reported on their work.

Action: Along with the previous discussion regarding 
conference costs, MAC decided to create the Reimagining 
MAC Task Force. Several volunteered for the task force. 

Bowen Scholarship (Smith)

No report

Motley Scholarship (Braun)

Vote: Council voted to approve Megan Keller Young as 
chair of the Motley Scholarship Committee for the term 
2024–2026.

Greene Award (Floyd)

Vote: Council voted to approve free Annual Meeting 
registrations to Greene Award recipients.

Action: This change needs to be added to Greene Award 
documentation.

Presidents’ Award / Distinguished Service Award 
(McCartney)

No report

Development Coordinator (Gutiérrez‐Jones)

Vote: Council voted to approve Sister Virginia Jung, Saint 
Scholastica Monastery / Benedictine Sisters of Chicago, as 
development coordinator for the term 2024–2026.

Education Committee (Leimkuehler & Howdeshell)

Vote: Council voted to approve Scott Brouwer, La 
Crosse Public Library Archives, and Brandon Pieczko, 
Indiana University School of Medicine, as cochairs of the 
Education Committee for the term 2024–2027.

Ethics and Inclusion Committee (Inefuku)

Vote: Council approved Ellen Holt-Werle, University of 
Minnesota, as chair for the term 2024–2026.

Membership Committee (Bailey)

Action: Approve term limits for state representative 
positions.

Bailey summarized the report.

Council discussed term limits for the membership  
committee.

Vote: Council voted that the Membership Committee 
members can serve two terms of three years; members 
could serve another term if someone else is not identified.

Nominating Committee (Ranger)

Action: Standardize the format of the personal biographical 
statement for future ballots.

Council agreed that this will be a duty for the new 
Nominating Committee chair.

Publications

See any submitted reports.

Archival Issues (Harmeyer)

MAC Newsletter (Street)

Public Information Officer (Badgley-Malone)

No report

Social Justice Response 

No report

Vendor Coordinator (Jacobs)

Discussion about raising vendor fees to at least $500 for 
for‐profit vendors and $300 for nonprofit vendors and not 

MAC NEWS—Continued  
Emily DuGranrut, Assistant Editor 
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require paid conference registration. Can we shift print 
advertising to the website or Sched?

Vote: Council voted to approve raising vendor fees to at 
least $600 for for‐profit vendors and $300 for nonprofit 
vendors. Registration for the conference and reception is 
not included.

Volunteer Coordinator (Dietrick)

See submitted report.

Webmaster (Engel)

See submitted report.

Old Business

Huggard asked about Education Committee honoraria for 
workshop presenters—currently $350, if sharing, $400. 
Honorarium can be adjusted for the situation at hand. 
Council can vote on a case-by-case basis. Huggard will 
pass this information on to the committee.

New Business

Council discussed strategic plan ideas, primarily discussing 
how to reach out to students and new professionals and 
financial possibilities. Reaching out to students and 
new professionals for volunteer positions would require 
someone to lead the process/charge. Create a cohort of 
mentors. Bailey can reach out to state reps to see if anyone 
is interested in the mentor program.

Investigate financial/educational collaboration with other 
organizations—part of the reimagining process.

The issue of whether we want to look at our investments 
was brought up. The treasurer may want to start up the 
Financial Advisory Committee to make recommendations 
on MAC finances, including working with other 
organizations and looking at the investments.

Meeting adjourned at 11:33 a.m.

Respectfully submitted,

Anne Thomason

Between-Meeting Council Actions
On June 4, 2024, Council voted to approve Matt Gorzalski 
as Nominating Committee chair. 

On October 16, 2024, Council voted to approve the 2025 
Nominating Committee slate of candidates:

President

	Benn Joseph, Northwestern University
	Michelle Sweetser, Bowling Green State 

University 

Secretary

	April Anderson-Zorn, Illinois State University 
	Lina Rosenberg-Foley, Wisconsin Department of 

Health Services

MAC Council

	Larissa Krayer, University of Nebraska Medical 
Center

	Carrie Schwier, Indiana University
	Greg Bailey, Iowa State University
	Michael Barera, Milwaukee County Historical 

Society

Nominating Committee

	Hannah Pryor, University of Louisville
	Doreen Dixon, Drake University
	Jaycie Vos, University of Northern Iowa

MAC NEWS—Continued  
Emily DuGranrut, Assistant Editor 
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Call for Nominations
MAC Presidents’ Award and 
Distinguished Service Award

Do you know of an individual, institution, or organization 
not directly involved in archival work but aware of its 
purpose and value? This is your opportunity to recognize 
them by nominating them for the MAC Presidents’ Award. 
Recipients are chosen by a committee comprising the three 
most recent past presidents of MAC and two at-large 
members. For more information about the award and 
how to submit a nomination, please go to https://www 
.midwestarchives.org/presidents-award.

The MAC Distinguished Service Award recognizes 
individuals who have made remarkable contributions to 
MAC or to the archival profession during their archival 
career. Significant contributions may include, but are 
not limited to, extensive or superior volunteer work in 
an elected or appointed role within MAC; unusually 
important innovation, leadership, or crisis management; 
and notable success in expanding the visibility and/
or support of MAC. For more information about the 
Distinguished Service Award and how to submit a 
nomination, please go to https://www.midwestarchives 
.org/distinguished-service-award.

Call for Applications 
Archie Motley Memorial Scholarship 

for Students of Color
This scholarship is designed to provide financial assistance 
to students of color pursuing graduate education in archival 
administration and to encourage ethnic diversification of 
the MAC membership and of the archival profession. 
Two $1,500 scholarships, accompanied by one-year 
memberships to MAC, will be awarded. To be eligible 
for a scholarship, the applicant must be of African/
African American, American Indian/Indigenous, Arab/
Middle Eastern, Asian/Asian American, Latinx, or Pacific 
Islander descent; must be a student currently enrolled in 
or accepted in a graduate, multicourse program in archival 
administration; and must have a grade point average of 
at least 3.0 (on a 4.0 scale) in their academic program. 
If the program is not listed in the “SAA Directory of 
Archival Education,” http://www2.archivists.org/dae, the 
applicant must provide proof of the multicourse standard 
by submitting copies of course descriptions from the 
institution’s current departmental catalog. 

Applications are due March 1, 2025. More information 
is on the MAC website at https://www.midwestarchives 
.org/motley.

Identify where you are nowSTEP 01

Target where you want to goSTEP 02

Work with Atlas toward your goalsSTEP 03

With Atlas, 
it’s as easy as 
one, two, three.

O R G A N I Z E ,  A C C E S S ,  
M A N A G E ,  A N D  T R A C K  Y O U R  

V A L U A B L E  R E S O U R C E S  
The journey to organizing and increasing the visibility of your special collections and archives 

isn’t a straight line. Wherever you are in the process, Atlas Systems can help move you forward.

ATLAS SYSTEMS

With ArchivesSpace and Aeon, we can help you create your own continuum 
to reach your special collections and archives management goals. 

LET’S START THE CONVERSATION. SALES@ATLAS-SYS.COM
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Call for Applications 
Louisa Bowen Memorial Scholarship 

for Graduate Students in Archival 
Administration

The Midwest Archives Conference is soliciting applications 
for its annual Louisa Bowen Memorial Scholarship for 
Graduate Students in Archival Administration. Louisa 
Hopkins Bowen began her professional career in 1975 
as archivist at Wayne State University. She also worked 
at the National Board of the YWCA in New York City, 
the University of Memphis, the Morris Library, Southern 
Illinois University at Carbondale, and last, as archivist 
at Lovejoy Library, Southern Illinois University at 
Edwardsville. Bowen passed away on October 24, 1996. 
Bowen was an active member of MAC and SAA, and 
she was president of the Association of St. Louis Area 
Archivists. In May 1997, MAC’s general scholarship was 
renamed the Louisa Bowen Memorial Scholarship for 
Graduate Students in Archival Administration to honor 
her contributions to MAC. The scholarship provides 
financial assistance to a resident or full-time student in 
the MAC region pursuing graduate education in archival 
administration and encourages the study of archival 
administration. The 2025 scholarship will be $1,500. The 
application deadline is March 15, 2025. More information 
is on the MAC website at https://www.midwestarchives 
.org/bowen.

Call for Applications 
Mark A. Greene Award for First-Time 

Meeting Attendees
MAC is soliciting applications for the 2025 Mark A. 
Greene Award for First-Time Meeting Attendees (https://
www.midwestarchives.org/mark-a-greene-award). The 
scholarship provides financial assistance for travel and 
conference expenses to individuals who have not previously 
attended a MAC meeting. One $500 scholarship or two 
$250 scholarships will be awarded. To be eligible for the 
scholarship, an applicant must be attending their first 
MAC Annual Meeting. It is not necessary to be a MAC 
member, or to reside in the 13 state MAC region.

Applications are due by February 7, 2025. More 
information can be found at https://www.midwestarchives 
.org/mark-a-greene-award.

MAC NEWS—Continued  
Emily DuGranrut, Assistant Editor 

ALA-Accredited MA in LIS

Teacher Librarian Certification

Special Collections & Archives Certification

Online flexibility for working professionals 

Explore the possibiliites! 
Dual degree options available www.slis.uiowa.edu
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Archival Issues Update
By Adriana Harmeyer, Archival Issues Editorial Board Chair, Purdue University

With the publication of volume 42, number 2 of Archival 
Issues early in 2025, Archival Issues completes another 
four-issue cycle and will be awarding the Margaret Cross 
Norton and New Author Awards in 2025. The Margaret 
Cross Norton Award, named in honor of the long-time 
state archivist of Illinois (1922–1957), honors the best 
article published in the past two volumes of Archival 
Issues. The New Author Award recognizes the best article 
by an individual who has not previously published in a 
juried, professional journal. Winners of both awards will 
be announced at the MAC Annual Meeting.

The Archival Issues Editorial Board is already hard at 
work reviewing articles for volume 43, number 1. We 
encourage prospective authors to submit their work soon 
for consideration in this or future issues of the journal. To 
learn more about the journal or the submission process, 
visit https://www.iastatedigitalpress.com/archivalissues/
submissions or email aharmey@purdue.edu. To read up 
on recent scholarship published in Archival Issues, access 
past volumes of Archival Issues online at https://www 
.iastatedigitalpress.com/archivalissues/issues.

Calling All MAC Members!
Have You Renewed for 2025?

Your membership and involvement allow MAC to benefit its members in many ways and at a very affordable 
price. Renewing early and online helps us keep costs down, ensures your eligibility to vote in the upcoming 
spring election, and keeps you in touch through the MAC Newsletter, Archival Issues, our Annual Meeting, 
the Fall Symposium, and other services.

The distribution of both the MAC Newsletter and Archival Issues in electronic format helps us to reduce 
costs, become more environmentally friendly, and produce publications that are more accessible to people 
with physical impairments. Members have access to back issues online via the MAC website. 

Renewing online is easy. Just go to MAC’s website, click the login icon in the upper right-hand corner, and 
enter your personalized login information to gain access to the members-only homepage. Prefer to pay with 
a check? Select the pay-by-check option after reviewing and updating your information. Your membership 
will renew, and you can print off the receipt to mail with your check.

Please note that to be considered a member in good standing and eligible to vote for new MAC 
leadership, you must have your renewal and payment submitted on, or prior to, January 31.

The Membership Committee will be implementing a change to its state representative positions in the 
new year. Originally appointed to a three-year term, with unlimited reappointments, Council approved a 
change that would see state representatives initially serve a three-year term with the ability to serve a second 
three-year term. An exception will be made if a new representative cannot be identified. 

State representatives welcome new members to MAC, help all MAC members with questions about MAC 
and its services, channel the interests of members to help them participate in MAC activities and leadership, 
perform outreach to local MLIS programs and cultural heritage organizations, and assist with the vetting 
of members nominated for Emeritus status. 

The change was proposed as a way to provide more service opportunities within MAC, especially for early-
career archivists. If you have questions, please contact Greg Bailey, membership chair.
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ILLINOIS

University of Illinois Chicago 

University of Illinois Chicago Special 
Collections & University Archives 
recently received a National Park 
Service (NPS)/ Institute of Museum 
and Library Services (IMLS) FY2024 
Save America’s Treasures award for 
Chicago in the Year 2000: Preserving 
the Voices and Sounds of Chicago 
through Digitization. This project 
will digitize, preserve, and make 
accessible 781 audio and video 
recordings from the Chicago in the 
Year 2000 (CITY2000) collection.  
This collection documents a project 
to create a lasting record of life in 
Chicago in the year 2000. Over 
200 photographers spent 366 days 
canvassing the city and chronicling 
its people, places, and personality. 
The project’s eclectic mix of styles 
and approaches was blended into a 
historical document that will inform 
those in the future long after it teaches 
us about ourselves. These photographs 
and audio and video recordings offer 
insight into everyday life, out-of-the-
way secrets, and cultural events.

MICHIGAN

Michigan State University

The MSU Archives has participated 
in launching an exhibit at the MSU 
Main Library: Universal Access: 
Accessibility in the Library World. The 
Archives supplied primary source 
documents and images to highlight 
the history of accessibility on campus. 
§ After many years, the Records 
Management program that has 
been part of the University Archives 
& Historical Collections since its 
establishment in 1969 is transitioning 
to the MSU Office of Audit, Risk, and 
Compliance. A new records retention 
manager for the university will be 
handling the management of the 
business records that will eventually 
be destroyed. The MSU Archives will 
continue to receive organizational 
records of permanent and historical 
value.

WISCONSIN

University of Wisconsin–
Milwaukee

The Archives Department and the 
Department of Special Collections 
at the University of Wisconsin–
Milwaukee Libraries were honored 
by the local newspaper, The Shepherd 
Express, with the LGBTQ+ Progress 
Award in the Education category on 
August 8. The award recognizes the 
archives’ commitment to building, 
supporting, and sharing collections 
documenting Milwaukee’s LGBTQ+ 
community for over 30 years. These 
collections include records of early 
activism from the Gay People’s 
Union and ACT UP, as well as new 
materials, including oral histories 
of Black LGBTQ+ Milwaukeeans, 
recorded earlier this year, with many 
collections digitized and added to 
UWM’s online collections, used 
in frequent course instruction, 
exhibited, and displayed at events 
like Milwaukee Pridefest. Learn more 
at https://shepherdexpress.com/lgbtq/
lgbtq-progress-awards-2024.

Assistant Editor: April Anderson-Zorn, Illinois State University. Please submit News from the Midwest items  
to April at aander2@ilstu.edu. Submissions must be 150 words or less. Images are welcome! 

News from the Midwest
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Assistant Editor: Matrice Young, University of Iowa. Contact Matrice at matrice-young@uiowa.edu  
if you would like to guest author a column or have a good idea to share.

The Culture Keepers Collective: A Network for Native Nation Cultural Workers
By Erin F. H. Hughes, Digital and Community Outreach Archivist, WiLS

The Culture Keepers Collective is an alliance of archivists, 
curators, historic preservationists, language specialists, 
tribal cultural workers, and allies dedicated to serving 
Wisconsin Native Nations.1 With a commitment to 
preserving and ethically sharing Indigenous heritage, 
the collective advocates for Indigenous data sovereignty, 
ensuring communities retain authority over their materials, 
control access, and shape representation.

History
The Culture Keepers Collective has its roots in the 
Mukurtu Midwest Hub, which was established in 2017 
at WiLS (Wisconsin Library Services) through an Institute 
for Museum and Library Services (IMLS) National 
Leadership grant titled Mukurtu Hubs and Spokes. This 
initiative, awarded to Washington State University, aimed 
to create regional hubs that support Native Nation cultural 
institutions and workers in their digital projects using the 
Mukurtu Content Management System (CMS). Mukurtu 
is an open-source platform developed collaboratively with 
Indigenous communities and designed to manage and 
share digital cultural heritage while prioritizing ethical 
engagement and respect for cultural protocols. 

The Mukurtu Midwest Hub offers training and support 
in Mukurtu CMS to both tribal and nontribal cultural 
heritage institutions across Wisconsin and the western  
Great Lakes states. The Mukurtu Midwest Hub  
collaborates with the University of Wisconsin–
Madison’s Information School (iSchool) and its Tribal 
Libraries, Archives, and Museums (TLAM) students 
assisting with invaluable service-learning opportunities 
in digital stewardship. Over the course of the IMLS 
grant, the Mukurtu Hub evolved into a key regional 
support and training center, fostering deep connections 
with community members.

As the hub grew, it became evident that Native Nation 
partners sought support beyond the initial grant cycle 
and across a broader range of needs. Recognizing this 
demand, WiLS sought additional funding from the 
National Endowment for Humanities (NEH) in 2020, 
which led to the Curating Indigenous Digital Collections 
(CIDC) project.

  WiLS and Culture Keepers Collective staff with second-year 
NEH Fellow, Kelsie Flack, at the Midwest Archives Conference 
in 2023. Flack is presenting a poster on the work she did around 
Digital Return (pictured from left: Kristen Whitson, Kelsie Flack, 
Erin F. H. Hughes).
This three-year initiative aimed to advance the creation 
and preser vat ion of Wisconsin Native Nation 
collections, providing postgraduate fellows to collaborate 
with communities on digital preservation and curation 
efforts, while sustaining the Mukurtu Midwest Hub. 

During the CIDC project, WiLS deepened its trusted 
relationships with Native Nations and, at the request of 
tribal cultural workers, launched the Culture Keepers 
Collective in the summer of 2023. This initiative 
represented a significant step forward in formalizing the 
work being done at WiLS through various grant projects 
and reaffirmed WiLS’s commitment to supporting this 
work. 

Culture Keepers Collective
The Culture Keepers Collective, administered by WiLS 
and guided by an all-Native advisory council, comprises 
84 participants from all 12 of the Native Nations and 8 
allied institutions. The collective emphasizes Indigenous 
leadership and collaboration, serving as a platform for 
professional development among Wisconsin’s tribal 
libraries, archives, and museums. It fosters strong 
networks for intertribal expertise-sharing and mutual 
support, recognizing the value of collective knowledge 
and shared experiences.

Mixed Media
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The collective focuses on education and culturally relevant 
development opportunities that empower members to 
advance their communities’ initiatives within tribal 
libraries, archives, and museums. This includes offering 
regional training events, providing resources and 
consultations to enhance programming and services, 
assisting with the Culture Keeper Convenings, and 
pursuing grant-funded initiatives. Additionally, the 
collective encompasses the Mukurtu Midwest Hub as 
a learning space and a portal for Wisconsin Indigenous 
culture keepers to share materials in culturally appropriate 
ways. This hub serves as a vital resource for community 
members navigating the complexities of digital preservation 
and access.

The Culture Keepers Collective logo

Key accomplishments to date include the establishment of 
an all-Native advisory council, the creation of a distinct 
logo, the definition of the collective’s primary objectives, 
cohosting the Culture Keepers Reconvening, implementing 
a listserv for ongoing communication, organizing regular 
coffee chat hours for informal networking, and partnering 
with Native Nation cultural workers on grant applications.

One notable grant application aims to deploy a full-time 
rapid response community archivist, whose role will focus 
on advancing high-needs digital preservation and curation 
activities within tribal libraries, archives, and museums. 

Culture Keepers Convenings
In April 2024, the collective partnered with the Ho-
Chunk Nation, the iSchool, and the Nicolet Federated 
Library System to host the Culture Keepers Reconvening, 
a three-day event attended by 60 participants, including 
representatives from 10 of the 12 Wisconsin Native 
Nations. The gathering was hosted at the Ho-Chunk 
Nation’s District 1 Community Center in Black River 
Falls, Wisconsin. The event provided an invaluable 

opportunity for cultural workers to come together, share 
knowledge, and build connections. 

Digital Stewardship Curriculum Learning Cohort Roundtable 
at the 2024 Culture Keepers Reconvening (pictured from left: 
Lotus Norton-Wisla, Jen Chamberlain, Mindemooyenh LeSieur 
(Lac du Flambeau). Photograph by Hannah Eastburn.

The reconvening featured hands-on sessions, roundtables, 
and workshops focused on topics such as digital 
preservation, culturally engaged story times, and 
genealogy. Keynote speakers included American Indian 
Library Association (AILA) president Allison Waukau 
and the assistant state superintendent for libraries and 
technology with the Wisconsin Department of Public 
Instruction. Evenings offered community-building 
opportunities, such as a beading workshop. 

The days were filled with laughter, delicious food made 
by the Ho-Chunk Nation community, and meaningful 
conversations among individuals who share a love, passion, 
and dedication to their work and their communities. 
This gathering built upon the legacy of the Convening 
Great Lakes Culture Keepers Institutes held from 2013 to 
2017, promoting intertribal collaboration between cultural 
workers and iSchool students. WiLS, the collective, 
the iSchool, and the Nicolet Federated Library System 
are committed to continuing these convenings at least 
annually moving forward. The next gathering is set for 
May 2025 and will be hosted by the Red Cliff Ginanda 
Gikendaasomin Library in Bayfield, Wisconsin.

Slow Archives
A key component of the collective’s methodology is the 
adoption of the “slow archives” approach, as articulated 
by Kimberly Christen and Jane Anderson in Toward 
Slow Archives.2 This framework shifts the focus from the 

MIXED MEDIA—Continued 
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fast-paced demands of traditional archival practices to a 
model that prioritizes deep engagement and emphasizes 
ethical considerations, including respect for cultural 
protocols, informed consent, and the rights and agency 
of communities. 

The slow archives approach promotes collaborative 
partnerships and challenges the colonial legacies and 
power dynamics that historically shaped traditional 
archival practices. By prioritizing restorative and reparative 
approaches, it seeks to acknowledge and address historical 
injustices that have impacted Indigenous communities. 
This framework embodies a transformative vision for how 
cultural heritage can be managed and shared in a way that 
respects and uplifts Indigenous voices.

Ethical and equitable engagement with Indigenous  
communities involves recognizing their inherent 
sovereignty, respecting their cultural protocols, and 
prioritizing their self-determination. The Culture Keepers 
Collective embodies this commitment by ensuring that 
the needs and perspective of Indigenous communities 
inform all aspects of its work. 

Commitment to the Future
Looking ahead, the Culture Keepers Collective remains 
dedicated to fostering Indigenous leadership and 
collaboration with Wisconsin’s tribal cultural workers. 
By prioritizing the sovereignty, traditions, and knowledge 

systems of Native Nations, alongside ongoing support 
from WiLS, and the continued cultivation of trusted 
relationships with Native Nations, the collective serves 
as a model for how cultural heritage organizations can 
engage ethically with Indigenous communities. If you 
are interested in learning more about the Culture Keepers 
Collective, or would like to sign up for the listserv, please 
visit wils.org/do/digital-projects/culture-keepers-collective. 

Notes
1.	 Throughout this article, the phrase “tribal cultural 

workers” refers to individuals working in tribal li-
braries, archives, museums, historic preservation 
departments, language revitalization programs, and 
other tribal organizations that collect and preserve 
Indigenous language and cultural materials. This 
definition encompasses librarians, archivists, and 
curators with professional training and advanced 
degrees in the preservation field, as well as instructors 
in language immersion programs, eminent speakers, 
tribal elders, and other community members who are 
deeply committed to preservation work.

2.	  K. Christen and J. Anderson, “Toward Slow Ar-
chives,” Archival Science 19, no. 2 (2019): 87–116, 
10.1007/s10502-019-09307-x.
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Assistant Editor: Tyson M. Koenig, Southeast Missouri State University.  
Contact Tyson at tmkoenig@semo.edu if you would like to guest author a column or have a good idea to share.

Cutting Their Teeth: University of Iowa Dental Hygiene Program  
and Sexism in Academia

By Beatrice Kearns, Graduate Assistant, Iowa Women’s Archives, University of Iowa

I have always been drawn to history. I dressed as Laura 
Ingalls for Halloween, read every book about Elizabeth 
Blackwell I could find, and wanted to know about the 
world my American Girl doll lived in. This led me to 
study history at Drake University, with a particular focus 
on women’s perspectives. I knew I wanted to continue 
focusing on women’s history as I began studying at the 
University of Iowa (UI) School of Library and Information 
Science. Through my time as a graduate assistant at the 
Iowa Women’s Archives (IWA), I have had the opportunity 
to remain focused on women’s experiences. At the end of 
my first semester of library school, I was looking for a 
quick addition to process to wrap up my year. I found a 
two-and-a-half-inch box from the dental hygiene program, 
whose records are held in the Iowa Women’s Archives. 
After looking at the collection, I quickly realized that this 
addition was a piece in a much larger narrative.

Seal of the dental hygiene program, used from 1953 to 1985 
(UIDH Program Records, IWA, UI Libraries, Box 44)

The University of Iowa Dental Hygiene Program Records 
document the fewer than 50-year life of an industry-
leading educational institution. The University of Iowa 
Dental Hygiene (UIDH) program was housed within the 

College of Dentistry (COD), where women faculty led a 
largely female student body. The first students entered the 
program in 1949. The department was controversially shut 
down, and its final class graduated in 1995. The women of 
this department fought back against the closure through 
a lawsuit claiming gender discrimination, bringing the 
tumultuous relationship between the UIDH and the 
COD to light. I was drawn to this story immediately, 
told by the UIDH Records, and the Brine, Pelton, and 
Thompson v. The University of Iowa Records, which 
document the lawsuit. 

The dental profession was facing rapid changes and a 
dramatic shortage in the second half of the twentieth 
century. To alleviate the burden on dentists, the idea of 
hygienists performing a broader range of procedures was 
proposed as a possible solution by some in the industry, 
with studies beginning in the 1960s. This had the potential 
to make a significant change, because at any given dental 
practice, hygienists greatly outnumbered dentists. The 
UIDH moved forward with the Experimental Expanded 
Function Study in 1969, during which hygiene students 
and dental students performed procedures to see if they 
had comparable skill levels. Several other studies had been 
conducted at other institutions, finding that hygienists 
were capable of doing much more. The introduction 
of the study at UI states that its purpose was to help 
“increase the availability of dental care by increasing the 
efficiency of dentists.” As I read through the materials in 
the collection related to this study, I began to understand 
how integral hygienists’ work is to oral and public health. 
However, this also brought the tensions between dentists 
and hygienists to light. The relationship between dentists 
and hygienists has historically been hierarchical, with 
dentists holding much of the power. This study discussed 
transitioning hygienists into the oral health equivalent of 
physician assistant. Dental hygiene students were selected 
to participate in the study based on academic performance 
and took courses that aligned with the procedures 
they would be evaluated on, such as anesthesiology, 
periodontics, and neck dissection labs. Students stated 
that these classes made them feel more prepared and 

Up-and-Comers
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provided a well-rounded perspective on oral health. The 
results of this study showed that dental hygiene students 
and dental students performed the procedures without 
significant differences in quality or time.

Hygiene student and dental student collaborating on a 
procedure, c. 1960s (UIDH Program Records, IWA, UI 
Libraries, Box 44)

Despite the UIDH conducting industry-shifting research, 
it faced a lot of challenges within the College of Dentistry. 
The department worked to transform students into 
professional clinical health-care providers. The department 
engaged in community outreach as well, hosting clinics 
and field trips for young children and providing mouth 
guards for local youth soccer programs. However, the 
COD and local dentist offices were frustrated that 
this outreach program took away from their potential 
patient (and profit) pool. The COD was loyal to the 
Iowa City–area dental practices and tried to make the 
mouth-guard program more difficult for the hygienists; 
the program was part of a grant to research preventative 
care, and the COD did not want to renew the grant. The 
UIDH struggled to nail down its position within the 
larger College of Dentistry, being referred to as both a 
program and a department depending on what was more 
convenient for the COD. Hygiene students were left out 
of collegewide communication, having to play catch-up 
in their classes when dental students had already been 
briefed.

The University of Iowa faced budget cuts in the late 
1980s, and the Board of Regents identified the UIDH as 
a program to evaluate for closure. Three faculty members, 
Pauline Brine, Beth Pelton, and Nancy Thompson, filed 

a discrimination lawsuit against the university in 1991 
following the recommendation of closure. Students rallied 
around their program, making T-shirts with a hygienist 
holding an oversized dental probe in a tank with the phrase 
“OPERATION: DENTAL HYGIENE ’91” and wearing 
them around campus. The Board of Regents selected 
several other programs for closure: home economics, social 
work, child development and behavior, library science, and 
human nutrition, all based on similar evaluations. Some 
programs that survived the cuts remain dominated by 
women, such as library science and social work. All of these 
programs were historically female, and the university had 
concerns that women were not entering male-dominated 
programs such as medicine and economics because of the 
presence of female-dominated programs. This opinion 
was not shared by all. In fact, one regent, Mary Williams, 
had fiery words in response to this argument, explaining 
that the existence of historically female programs did not 
deter women from entering fields of study such as law 
or dentistry, but rather that the “systematic exclusion of 
women by the gatekeepers” was preventing women from 
entering these fields. The attorney and plaintiffs wore 
their “OPERATION: DENTAL HYGIENE ’91” shirts 
to the trial. 

T-shirt made by the UIDH to raise awareness about their fight 
to save the program, 1991 (Brine, Pelton, and Thompson v. 
The University of Iowa Records, IWA, UI Libraries, Box 27)

UP-AND-COMERS—Continued 
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Students wearing “OPERATION: DENTAL HYGIENE” 
T-shirts in front of the dental science building (UIDH Program 
Records, IWA, UI Libraries, Box 44)

In the lawsuit, sexist behavior was presented as evidence 
of gender discrimination. Within the COD, the hygiene 
students and faculty were not treated as equal to the dental 
students and faculty. The female faculty were called “Ms.” 
instead of “Dr.” in correspondence and discussion, told 
they were hysterical, and faced pay discrepancies. Despite 
being enrolled in the same courses, dental hygiene students 
were instructed not to participate in certain exams or 
labs. They were given the derogatory moniker of “genies” 
by dental students and by instructors in front of classes. 
Reading through memoranda and other correspondence 
between faculty and students about their mistreatment 
was extremely difficult and frustrating. I was struck by 
how recently this blatant and vicious sexism was present 
on this campus. 

In broader discussion of dental hygiene education, the 
University of Iowa was not in a unique position. Many 
other institutions across the nation were considering 
closing their dental hygiene programs. Despite the fact 
that the US Bureau of Labor Statistics demonstrated a 
growing need for hygienists and a shortage of dentists, 
schools looked to hygiene programs to cut budgets. 
Institutions such as the University of Washington and 
Marquette University contacted the UIDH as experts 
on the importance of dental hygiene education. Many 
of these programs closed, most of them also filled with 
women students and faculty.

The conf lict over the closure of the dental hygiene 
program at the University of Iowa did not exist in 
a bubble, but rather as a part of a broader trend of 
discrimination against women at UI. In 1990, after a 
five-year legal battle, Dr. Jean Jew won a lawsuit against 

the University of Iowa for sexual harassment. Jew was a 
professor in the anatomy department in the College of 
Medicine who endured a hostile work environment and 
was denied promotion because she was a woman. The 
university community rallied around Jew, forming the 
Jean Jew Justice Committee, which focused on engaging 
the public in discussions around sexual harassment in 
academia. The Department of Home Economics, another 
program dominated by female students and faculty, was 
discontinued in 1991. The home economics department 
was viewed as a logical candidate for budget cuts because 
of its old-fashioned nature, despite its strong reputation. 
Women on the University of Iowa campus expressed 
feelings of hopelessness when it came to the state of 
discrimination and harassment. The UI Council on the 
Status of Women performed a survey and found that 
many women felt that reporting any issues was useless 
or that it would cause them negative consequences. The 
story of the UIDH captures pieces of all of these concerns 
around campus. 

Dental hygiene students studying, c. 1990s (UIDH Program 
Records, IWA, UI Libraries, Box 44)

The legacy of the dental hygiene program shows the 
importance of putting women’s perspectives first. Their 
records are preserved in the Iowa Women’s Archives, which 
was in its infancy when the UIDH’s final class graduated 
in 1995, but it was important to them that their records 
were held in a space dedicated to women rather than to 
the university. These records have guided me through 
so many other collections held in IWA, demonstrating 
that each collection is a piece in the bigger picture of the 
history of Iowa women.

UP-AND-COMERS—Continued 
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Assistant Editor: Greg Bailey, Iowa State University. The MAC Membership Committee  
invites members to share positions, appointments, and honors in the People and Posts column.  

Please send items to Greg at gtbailey@iastate.edu. Submissions must be 150 words or less. Images are welcome!

People 

ILLINOIS
Amanda Avery (Institutional)
Parkland College
Christopher Gimbel (Student)
University of Illinois at 

Urbana-Champaign

IOWA
Jake Rochford-Volk (Student)
Hawkins Memorial Library

INDIANA
William Niner
Purdue University

KANSAS
Kelly Heide
Center for the History of Family 

Medicine

KENTUCKY 
Chad Kamen
University of Louisville
Reba Weatherford (Institutional)
Loretto Heritage Center

MICHIGAN
Robin Derminer
Ilitch Companies
Mark Prindiville
Catholic Diocese of Saginaw

MINNESOTA
Erin Wiebe
Norwegian American Historical 

Association

NEBRASKA
Cicely Douglas (Institutional)
South Sioux City Public Library

OHIO
Casey Blackmore
Ohio State University
Lyndsey Godwin-Kresge
Rock and Roll Hall of Fame
Katherine Gray
Western Reserve Academy

WISCONSIN
Michael Advent (Student)
University of 

Wisconsin–Madison
Oona McNally
University of 

Wisconsin–Madison
Troy Reeves
University of 

Wisconsin–Madison

OUT OF REGION
Kelly Besser
UCLA

People and Posts
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Posts
Daria Labinsky reached the age when she could receive 
her pension and retired from federal service in September. 
She worked as a preservation specialist for the National 
Personnel Records Center, as an archivist for the National 
Archives at St. Louis and the Jimmy Carter Presidential 
Library, and as a records specialist for the US Fish and 
Wildlife Service. Prior to that, she was the local history 
librarian at the Rio Rancho Public Library in Rio 
Rancho, New Mexico, and an author, journalist, and 
editor. She plans to continue to be involved in professional 
organizations for the next few years, on a limited basis.

Leslie McRoberts, the head of the Murray & Hong 
Special Collections Department at the MSU Library and 
the previous interim head of UAHC has now been named 
as the permanent head of Archives in addition to her duties 
at Special Collections.

Cassidy Meurer has taken a new position as the University 
of Louisville Archives and Special Collections’ Barry 
Bingham, Jr. Courier-Journal Photograph Collection 
Archivist. Meurer has been with ASC for nearly five 
years as imaging manager and assistant curator of the 
Photographic Archives. She earned a master of arts in 
art history from the University of Louisville’s Hite Art 
Institute in August. Meurer will be leading the physical 
processing of the massive Barry Bingham, Jr. Courier-
Journal Photograph Collection and will then coordinate 
digitization and programming around the collection in 
the years to come. 

Cassidy Meurer

Rachel Vagts has been named to the newly created 
position of director of Special Collections and Archives 
at the Denver Public Library. She has been with DPL 
since 2019.

PEOPLE AND POSTS—Continued 
Greg Bailey, Assistant Editor 
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MAC Contacts

President (2023–2025)
Jennie Thomas
Director of Archives
Rock & Roll Hall of Fame
jthomas@rockhall.org

Vice President (2024–2026)
Rosalie Gartner
Lead Processing Archivist
Iowa State University
rgartner@iastate.edu

Treasurer (2024–2026)
Mary Ellen Ducey
University Archivist and  

Special Collections Librarian
University of Nebraska–Lincoln
mducey2@unl.edu

Secretary (2023–2025)
Anne Thomason
Director of the Library
Knox College
athomason@knox.edu

Council
Cara Setsu Bertram (2023–2026)
Archives Program Officer, American 

Library Association Archives
University of Illinois at 

Urbana-Champaign
cbertra@illinois.edu
Lindsay Hiltunen (2022–2025)
University Archivist
Michigan Technological University
lehalkol@mtu.edu
Marcella Huggard (2023–2026)
Manuscripts Coordinator
University of Kansas–Kenneth Spencer 

Research Library
mhuggard@ku.edu
Laurinda Weisse (2022–2025)
University Archivist &  

Digital Repository Manager
University of Nebraska at Kearney
llweisse@gmail.com

Ex Officio Council
Archival Issues Editor

Adriana Harmeyer, (2023–2025)
Archivist for University History
Purdue University
aharmey@purdue.edu

Development Coordinator
Virginia Jung (2024–2026)
Archivist
Saint Scholastica Monastery / 

Benedictine Sisters of Chicago
archives@osbchicago.org

Education Committee
Scott Brouwer (2024–2027)
Archivist
La Crosse Public Library Archives
sbrouwer@lacrosselibrary.org

Brandon Pieczko (2024–2027)
Assistant Librarian
Indiana University School of Medicine
bpieczko@iu.edu

MAC Newsletter Editor
Carol Street (2023–2025)
Undergraduate Research Archivist
University of Kentucky
carolstreet@uky.edu

Membership Committee
Greg Bailey (2021–2025)
University Archivist
Iowa State University
gtbailey@iastate.edu

Public Information Officer
Emily DuGranrut (2024–2026)
Archivist
Galesburg Public Library
dugranrutemily@gmail.com

Vendor Coordinators
Casey Blackmore (2025–2026)
Accessioning Archivist
The Ohio State University
blackmore.38@osu.edu
Melody Hauf-Belden (2025–2026)
Principia Archivist &  

Special Collections Librarian
Principia College
melody.hauf@principia.edu

Webmaster
Elizabeth Engel (2022–2024)
Senior Archivist
State Historical Society of Missouri
engelel@shsmo.org

Committee Chairs
Archie Motley Memorial Scholarship 
for Students of Color

Megan Keller Young
University of Illinois Chicago
megank@uic.edu

Mark A. Greene Award for First-Time 
Meeting Attendees

Colleen McFarland Rademaker
Disciples of Christ Historical Society 
colleen@discipleshistory.org

Louisa Bowen Memorial Graduate 
Scholarship

Morgen MacIntosh Hodgetts
DePaul University
mmacinto@depaul.edu

Ethics and Inclusion 
Ellen Holt-Werle
University of Minnesota
holtw006@umn.edu

Presidents’ Award
David McCartney
david-mccartney@uiowa.edu
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Advertise with the Midwest Archives Conference!
MAC offers advertisers easy and effective ways to market products, services, and announcements. These 
outlets include its newsletter, journal, Annual Meeting program, and website. The newsletter, journal, and 
Annual Meeting program reach more than 900 individual and institutional members in the Midwest and 
across the United States; more than 16,000 people visit MAC’s website annually.

For information concerning exhibits and sponsorships during the Annual Meeting, please contact MAC 
vendor coordinator Jenna Jacobs, jjacobs@hclib.org.

MAC Advertising Packages

Publication and Frequency Size of Ad Cost Per Issue Cost Per Year
MAC Newsletter (quarterly) Full page $250 $800 (20% discount)

Half page $150 $510 (15% discount)
Quarter page $75 $270 (10% discount)
Eighth page $50 $190 (5% discount)
Business Card $50 $190 (5% discount)

Archival Issues (single issue) Full page $250
Half page $150
Quarter page $75
Eighth page $50
Business Card $50

Annual Meeting Program (annually) Full page $250
Half page $150
Quarter page $75
Eighth page $50
Business Card $50



Time-Sensitive Material

Midwest Archives Conference
2598 E. Sunrise Boulevard, Suite 2104
Fort Lauderdale, FL 33304

MAC Membership Form

Name___________________________________________________________________________________

Phone_ _________________________________________________________________________________

Prefix___________________________________________Pronouns_________________________________

Institution_______________________________________________________________________________

Department______________________________________________________________________________

Title____________________________________________________________________________________

Email___________________________________________________________________________________

Business Address__________________________________

City/State________________________________________________________ Zip Code_________________

Mailing Address (if different from above)_ ______________

________________________________________________

❏  New Membership            ❏  Change of Address            ❏  Renewal

Membership fees: $55 Individual, $20 Student, $100, Institutional. The membership year runs from January to 
December. Make checks payable to Midwest Archives Conference. Mail check and this form to Midwest Archives 
Conference, 2598 E. Sunrise Boulevard, Suite 2104, Fort Lauderdale, FL 33304

As of November 2021, both the MAC Newsletter and Archival Issues have moved to electronic distribution only. 
This is our effort to reduce costs, become more environmentally friendly, and produce publications that are more 
accessible to people with disabilities.
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