Job Announcements

Curator of Manuscripts.
The Western Reserve Historical Society
(WRHS), Cleveland, Ohio.

A major focus of the WRHS Li-
brary is its manuscript collections with
current emphasis on regional African-
American, ethnic, lesbian/gay, Jewish,
labor, local government, and urban ar-
chives. The Curator of Manuscripts
heads one of the Library's four divi-
sions and is responsible for collection
maintenance and expansion, supervi-
sion of associate and assistant curators
and archivists, and budget preparation
and implementation. The curator main-
tains associations with archival and his-
torical organizations, prepares special
project grant requests, and lectures in
both academic and non-academic set-
tings. The qualified applicant will have
at least five (5) years of experience in
an archival setting with administrative
and supervisory responsibilities, strong
communication and organizational
skills, demonstrated ability to handle
multiple responsibilities and meet dead-
lines, be experienced with computer
systems and MARC-AMC. Education:
Master’s degree in American history,
library science, or archives and formal
training in archival administration. Ap-
plications will be accepted until the
position is filled. Send cover letter,
resume, and salary history to Human
Resources Manager, WRHS, 10825
East Boulevard, Cleveland, Ohio
44106-1777. EOE.

Archivist-Reference Librarian
American Dental Association
Chicago, Illinois

The American Dental Association
(ADA) seeks an Archivist-Reference
Librarian. Successful candidates will
possess a Master’s degree in library or
information science. Minimum of two
(2) years working with archival materi-
als required. Previous reference expe-
rience is desirable, preferably in a
health sciences or basic sciences envi-
ronment. Other requirements include
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experience with oaline catalog and bib-
liographic databases; and must have
strong interpersonal skills for reference
duties.

This position is to maintain the Ar-
chives of the Association and to provide
reference services relating to the archi-
val collections, biographical and genea-
logical inquiries, and the history of
dentistry.

Since it was founded in 1859, the
ADA has developed into a multifaceted
national organization, the largest or-
ganization representing dentistry in the
United States, with a membership ex-
ceeding 140,000. We encourage the
improvement of the health of the public
and promote the art and science of
dentistry.

We offer an excellent salary and
benefit package. For immediate consid-
eration, send resume by June 30, 1995
along with salary history in confidence
to: Jan Collins, Manager—Recruiting,
American Dental Association, 211 E.
Chicago Avenue,Chicago, IL 60611.
EOE/M/F/V/D.

Librarian-Assistant Archivist

The Sporting News Publishing
Company is seeking an organized, de-
tail-oriented individual to become our
Assistant Archivist.

Responsibilities include aiding in
transforming the archives into an elec-
tric library, assisting in developing and
administering marketing and licensing
arrangements, providing reference and
research services to the Editorial and
Sales Departments as well as to the
public and assisting in managing the
library and archival resources of the
Sporting News.

The ideal candidate will have a thor-
ough knowledge of sports statistics and
sports history, a high level of computer
literacy including database manage-
ment, on-line service and the internet
and excellent oral and written commu-
nication skills. Master’s degree in ar-
chival administration a plus.

We offer a competitive salary com-
mensurate with experience and a gener-
ous benefits package. Please send
resume with cover letter indicating sal-
ary requirements, to: The Sporting
News, att: Kim Putman, 1212 N. Lind-
bergh Blvd., St. Louis, MO 63132.
EOE M/F/D/V.

Project Archivist

Available Sept. 1, 1995; one-year
temporary appointment. Under super-
vision of Assistant Archivist, will sur-
vey, appraise, preserve, arrange,
describe papers of Adlai Stevenson in
Seeley G. Mudd Manuscript Library,
Princeton University. Supervises stu-
dents; produces finding aid; assists in
preparing records for entry into bibli-
ographic utilities on campus, including
NOTIS OPAC, RLIN, and local data-
base; performs reference duties. MA
and/or MLS from ALA accredited li-
brary school; graduate training or expe-
rience in archival theory/practice.
Experience processing large collections
highly desired. Knowledge of 20th cen-
tury American history with emphasis
on mid-century politics: important as-
set. Familiarity with MARC AMC for-
mat, library automation and
microcomputer applications. Demon-
strated ability to appraise historical re-
cords and work independently.
Supervisory experience desirable. Ex-
cellent communication skills. Ability to
lift 40 1b. box. Librarian I position;
people with less than three years pro-
fessional experience encouraged to ap-
ply. Salary dependent upon
qualifications/experience. Minimum:
$30,200. To ensure consideration, send
application (resume and names, titles,
addresses and phone numbers of 3 ref-
erences) by July 20, 1995, to Project
Archivist Search Committee, c/o Hu-
man Resources Librarian, Princeton
University Libraries, One Washington
Road, Princeton, NJ 08544 AA/EOE.




Associate Librarian or Librarian;
Head, Ruth Lilly Special Collections
and Archives

Indiana University Purdue Univer-
sity Indianapolis, (IUPUI) University
Libraries is seeking qualified applicants
for the above position. Available imme-
diately.

Will report to the TUPUI Director
of University Libraries. The Head of
the Ruth Lilly Special Collections and
Archives will be responsible for the
overall management and development
of the department, including collection
acquisition and management, research
services, fund raising and grant writ-
ing, public relations with both the uni-
versity and the community, and staff
training and supervision. He/she is ex-
pected to work closely with two aca-
demic programs in particular: the
Indiana University Center on Philan-
thropy, the nation’s leading program
for the study of philanthropy in society,
and the Department of History’s gradu-
ate program in Public History. Special

Collections has traditionally had one to
two graduate interns per year, and the
Head would be encouraged to teach in
the Public History program. The Head
reports to the Director of the IUPUI
University Libraries and serves as a
member of the Unit Heads, the librar-
ies’ policy and planning group.

Qualifications: Required: Mas-
ter’s or higher ALA accredited degree
in library science, and/or graduate de-
grees in history or other academic dis-
cipline closely related to the
collections; professional training in ar-
chival administration; 5 years of archi-
val experience in an academic or
research organization; demonstrated
ability to communicate effectively both
orally and in writing and to interact
successfully with colleagues, adminis-
trators, staff, patrons and donors; su-
pervisory experience; and familiarity
with computer applications for archival
work. Candidates must be able to meet
the responsibilities of a tenure-track
appointment.

Salary: Dependent upon qualifica-
tions and experience. Salary floor: As-
sociate Librarian-$32,703
Librarian-$39,969.

Fringe benefits: A month’s vaca-
tion; sick leave; Major medical plans
available; dental plan; group life insur-
ance; TIAA/CREF annuity plan. Li-
brarians are eligible for sabbatical leave
and other research support.

Apply: Send letter of application,
resume, and names, addresses and tele-
phone numbers of four (4) references
to: Barbara B. Fischler, Director, IU-
PUI University Libraries, 755 W.
Michigan Street, Indianapolis, IN
46202-5195.

Closing: Applications or nomina-
tions received by June 1, 1995 will be
guaranteed consideration. Position re-
mains open until filled.

Indiana University is an affirmative
action/equal opportunity employer;
women and minorities are encouraged
to apply.

Job announcements are provided as a service to MAC members and
institutions employing archvists. See below for charges. Notices must
be concise. Announcements may be edited or returned. The deadline is
the 20th of the month preceding each issue. The Midwest Archives
Coaference has adopted a “Statement on Personnel Policies’’ which
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supports the principles of non-discrimination and intellectual freedom.

MAC reserves the right to refuse to print job aunouncements containing
discriminatory statements incousistent with these principles or those of
Title VII of the Civil Rights Act of 1964 and its subsequent amendments.
Copies of the “Statement on Personnel Policies” are available upoa

MAC Newsletter Advertising Rates: MAC News-
letter is the association’s quarterly publication. It keeps
MAC’s members informed about future conferences and
educational opportunities. It presents regional, national and
international archival news and publishes employment op-
portunities as well as news about repositories and archivists’
professional activities.

Display Advertising Rates (Black Ink): Full page (7" wide
x 9" tall), $250; !4 page vertical (7" wide x 4%4* tall), $150;
V4 page (3% wide x 4'4“ tall), $75; ' page (1'4" wide x
4'%* tall), $50.

Specifications: Newsletter trim size is 8'%" wide x 11" tall.

Glossy b/w photos only. Artwork can be shot to size. No
bleed pages.

MAC Newsletter is published quarterly with June, Septem-
ber, December and March cover dates. Deadline for copy is
the twentieth of the month preceding publication (May 20 for
June, etc.).
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publishes announcements of professional opportunties. Rates
for one insertion of a job in one issue of the newsletter are
as follows: Under 125 words, $35; 125-199 words, $70;
200-299 words, $105; 300+ words, $140. Institutional
members may subtract $35 from these rates.

Numbers, abbreviations, etc. each count as one word. Job
ads will not be published unless accompanied by a check or
purchase order for applicable amount. Ads will be edited to
conform to style used and MAC reserves the right to decline
or edit if discriminatory statements inconsistent with princi-
ples of intellectual freedom or the provisions of the Civil
Rights Act of 1964 and its subsequent amendments are
contained in the text. Compliance with Equal Opportu-
nity/Affirmative Action regulations is assumed. Display job
ads will be billed at display rates. Billing Policies and
Procedures: If needed, advertisers will be billed at cost for
layout, typesetting, and extra camera work. No cash dis-
counts. Payment due 30 days from invoice date. If artwork
is to be returned, supply name and address of the person to
whom it should be sent. Send all inquiries to: Debra S.
Shapiro, Chicago Historical Society, Clark Street at North
Avenue, Chicago, IL 60614 [Phone: 312-642-5035, ext.
328].
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