COMMENTARY
"POST-WATERGATE MORALITY" AND THE ARCHIVIST

The various facets of the Watergate investigations, the charges arising over 1972
campaign contributions and the allegations that special interests received favors from
regulatory agencies have made clear to everyone the vital role of records in documenting
actions and policies. It would be nice to think that exposure will make officials abandon
illegal or improper activities, but healthy cynicism must Tead to the conclusion that a
more likely approach will be to attempt a more skillful cover-up.

Such a cover-up could take two forms. One, the records will be hidden more care-
fully from public scrutiny. Two, damaging documentation will not be created, and activi-
ties will be based on the whispered word of one conspirator to another. The first of
these alternatives presents a threat to the archivist in that well-hidden files may never
be "found." The second possibility is fatal, however. A conspiracy of silence would leave
the archivist with a mound of paper which would not reveal, for example, the policy
underlying a seemingly unimportant public act or the necessity for taking action in
opposition to official policy.

How does a problem which would seem to largely involve only the Fereral Government
affect MAC members? Because all of us are responsible in one way or another for preserving
the official record of an institution or agency. Perhaps the documents of, let us say,

a university are not earthshaking, but they are important to an understanding of educa-
tional history. If a university dean, or a governor, or a chairman of the board, or a
bishop, or the head of a union, or the leader of a political group attempts to falisify
the record of his or her organization's activities, either by destroying documentation
or forbidding its creation, the archivist must do everything in his or her Timited
power to prevent it.

To the archivist, "post-Watergate morality" is not a new interpretation of old rules.
The archivist is morally bound--as he or she has always been--not to determine the
morality of the institution's acts but, rather, to preserve the records of those actions,

however immoral. JFC
ARCHIVES AND APPRENTICESHIPS

Archivists have long discussed the problem of standardizing qualifications for entry
“into the field. Some contend that extensive primary research experience and seminar-level

training in history is a necessary prerequisite, that an MA in history is a minimal entry
criterion, and a PhD in history is a must for "advanced" administrative positions. Others
argue that archives is primarily a service field, hence training in library science with
special emphasis on archival courses should be required including an MA in library science.

A third view, articulated in the main by archivists who came up through the ranks with
minimal or no training in history or librarianship, maintains that archives is essentially
a craft with its own requirements, and that while training in 1ibrarianship or history might
be useful in certain instances, it certainly is not and should not be mandatory. Further,
it is suggested that no formal training at the entry level, including even an undergraduate
degree, is necessary. If archives is a craft, then the best way to learn how to be an
archivist is to do archival work.

This would not, of course, preclude taking archival education courses. At the end of
an appropriate period of time, the trainee-archivist would be given a comprehensive oral and
written examination covering the archives field in general and his/her institution's archiv-
al functions in particular. Upon successful completion of the exam(conducted by a Master
Certified Archivist), the archivist-trainee would be tertified as a journey-archivist. As
the journey-archivist accrued seniority, a further exam would allow entry into the Master
ranks of the craft. The certification process and apprenticeship program would be admini-
stered by the SAA in conjunction with the various regional organizations.

This proposal seems, at first appearance, to be a radical departure from the current
norms of the field. Upon closer examination, however, one discerns that there are no cur-
rent norms. The apprenticeship approach to certification of archival competance is based
upon the premise that one acquires expertise in the craft through actual on-the-job work.
Proposals of this nature must be given consideration if we are seriously interested in
maintaining and improving the quality of the craft of archives in an increasinaly unstable
job market. Patrick M. Quinn
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