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Educational requirements may be thresholds. That is
,

if a bachelor's degree is required in a relevant field, then

a master's degree may not get you any more points. Or
education and experience may both count, with the tilt

being toward experience. Look for wording in vacancy

postings about educational requirements, preferences, and

how experience may substitute for formal education. Ifan
employer needs a journeyman electrician, an applicant's

Ph.D. in electrical engineering is irrelevant.

I don't know how many unemployed and underemployed

persons there are out there chasing archives vacancies,

but I don't think there is any doubt that the number of

people exceeds the number of slots. It's a buyer's market,

driving wages down and allowing employers to be choosy.

Not all the openings will be advertised widely or posted
via SAA—check on city, county, and state Web sites in
areas in which you are interested in living. Be aware that

especially in state and local government, archives and

records management may be combined.

Don't ignore nonarchival skills and experience you may

have; relate it to the responsibilities of the vacancies. I

hope to get back a full-time position in this year's budget,

and in filling that position I will be looking for experience
in working with and understanding business functions,

research skills, and the ability to write and present. These

skills don't come from academic degrees, as such.

Asking for Help
You might try asking a director of an archival or records

management agency, outside the context of a current

vacancy, what she looks for when hiring. Ask ifshe would
review your r&ume' and a recent application or two, and

see if she has some advice.

I would say it hardly ever hurts to call the supervisor

directly responsible for hiring the open position, especially

ifyou have a real and relevant question or two to ask—and

if it does hurt, you probably don't want to work there
anyway.

Unpredictable Factors
There are also other, unpredictable factors involved. For

example, few supervisors are secure enough—or wise
enough—to hire persons with more formal education
and experience than they have themselves. Too often the

natural tendency is to hire someone younger and greener,

with the conscious or unconscious intent to mold them

into whatever is needed. I was lucky to not find that in my

present position; I was a bit too far along to be molded.

Good luck, and don't give up!

am.
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Margery A. Long Scholarship for Archival
Administration
The Walter Reuther Library is pleased to announce that

Joyce Zurel is the first recipient of the Margery A. Long

Scholarship for Archival Administration. The scholarship
was established to promote academic achievement in the

field of archival administration at Wayne State University.

http://www.reuther.wayne.edu/

Society of Ohio Archivists (SOA) Student
Poster Session Competition
The SOA seeks submissions for student poster sessions to

be held April 20 during the SOA spring meeting. Poster

sessions allow students and archivists new to the field

to present the results of their research. The session is

informal, with conference attendees visiting poster session

stations during the evening reception. Students presenting

poster sessions are eligible for the discounted conference

rate of $15. Prizes are $100, $50, and $25. Proposals
must be received b

y April 3. http://www.ohioarchivists

.org/conference/postersessions.html

Wayne State University
The Library and Information Science Program announces

a series of professional development sessions. Courses

include network technology, preservation basics, and book

repair. http://www.lisp.wayne.edu/

Trolling for News

If you have an enlightening story to tell about your job
search, your internship experience, or anything else to do

with the transition between being a student and working
as a professional, please contact Kevlin Haire at kevlinhl@

yahoo.com. In the next issue, we'll get off the get-a-job
bandwagon for a while and let students talk about their

internship experiences.
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