INTERVIEW
QUESTIONS

Questions to assess a new trainer's experience,
readiness, and technical assistance needs
relating to diversity, equity, and inclusion.

ASSESSING EXPERIENGE

What experience have you had leading discussions about diversity,
equity, and inclusion?

What Feedback have you received on training you have led regarding
how the training did or did not address divesrity, equity, and inclusion?

ASSESSING READINESS

How capable to you feel facilitating conversations about diversity,
equity, and inclusion?

How capable to you feel identifying, naming and redirecting oppressive

language during classroom discussion (i.e. microaggressions, racism,
anti-Black racism, ableism, ageism, xenophobia, etc.)?

GAPACITY BUILDING NEEDS

What training or support would you need in order to incorporate more
equity content and accessible design features into your training?

TIPS FOR EQUITABLE INTERVIEWING

e Ask questions using gender neutral language
e Ensure all candidates are asked the same questions
e Interviews should be conducted by at least 2 people

from different cultural backgrounds to reduce bias in
decision making
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